ReaderTT.config = {"pagecount":34,"title":"Thank you for joining us!","author":"Katherine Fairchild","subject":"","keywords":"","creator":"Impress","producer":"LibreOffice 7.2","creationdate":"D:20220606054818Z'","moddate":"","trapped":"","fileName":"document.pdf","bounds":[[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825]],"bookmarks":[{"title":"The art of Strategic Interviewing","page":1,"zoom":"XYZ 0 825 0"},{"title":"Our Speakers","page":2,"zoom":"XYZ 0 825 0"},{"title":"Interview Effectiveness","page":3,"zoom":"XYZ 0 825 0"},{"title":"Job Seekers Say","page":4,"zoom":"XYZ 0 825 0"},{"title":"COMPETITION FOR TALENT","page":5,"zoom":"XYZ 0 825 0"},{"title":"Supply and demand matters","page":6,"zoom":"XYZ 0 825 0"},{"title":"Slide 7","page":7,"zoom":"XYZ 0 825 0"},{"title":"Quality of Interviews","page":8,"zoom":"XYZ 0 825 0"},{"title":"3 Key Advantages","page":9,"zoom":"XYZ 0 825 0"},{"title":"Use Metrics","page":10,"zoom":"XYZ 0 825 0"},{"title":"LOOK AT TALENT Differently","page":11,"zoom":"XYZ 0 825 0"},{"title":"KNOWLEDGE/SKILLS","page":12,"zoom":"XYZ 0 825 0"},{"title":"Skills \u2013 Knowledge & ability","page":13,"zoom":"XYZ 0 825 0"},{"title":"Strong Prescreens","page":14,"zoom":"XYZ 0 825 0"},{"title":"Prescreening Call Content","page":15,"zoom":"XYZ 0 825 0"},{"title":"Change Prescreen Questions","page":16,"zoom":"XYZ 0 825 0"},{"title":"Reinforce Candidate Decisions","page":17,"zoom":"XYZ 0 825 0"},{"title":"Slide 18","page":18,"zoom":"XYZ 0 825 0"},{"title":"Prepare Candidates to Perform","page":19,"zoom":"XYZ 0 825 0"},{"title":"Prepare THE Hiring Manager","page":20,"zoom":"XYZ 0 825 0"},{"title":"Assign Interview Roles","page":21,"zoom":"XYZ 0 825 0"},{"title":"Design Strong Questions","page":22,"zoom":"XYZ 0 825 0"},{"title":"Addressing Cultural Fit","page":23,"zoom":"XYZ 0 825 0"},{"title":"Appropriate vs. Inappropriate","page":24,"zoom":"XYZ 0 825 0"},{"title":"Interview Biases","page":25,"zoom":"XYZ 0 825 0"},{"title":"More Candidates?","page":26,"zoom":"XYZ 0 825 0"},{"title":"Slide 27","page":27,"zoom":"XYZ 0 825 0"},{"title":"Craft a Positive Experience","page":28,"zoom":"XYZ 0 825 0"},{"title":"Candidate Perceptions","page":29,"zoom":"XYZ 0 825 0"},{"title":"Impact of Poor Candidate Care","page":30,"zoom":"XYZ 0 825 0"},{"title":"What\u2019s the Opportunity?","page":31,"zoom":"XYZ 0 825 0"},{"title":"Of candidates who had a good hiring process experience\u2026","page":32,"zoom":"XYZ 0 825 0"},{"title":"KEY TAKEAWAYS","page":33,"zoom":"XYZ 0 825 0"},{"title":"Slide 34","page":34,"zoom":"XYZ 0 825 0"}],"thumbnailType":"jpg","pageType":"html","pageLabels":[]};
